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Some of the executives who lead the Triangle's public companies get free travel on corporate jets for personal trips as part of compensation packages. They also get free cars, financial planning, country club memberships and other benefits. 
UNC Charlotte Tax Reseach Students.

Pretend these companies (and their executives) are your clients.

Does the tax law say these payments should be:

1. reported as compensation on the W-2 form, or 
2. treated as tax-free fringe benefits?

Provide citations to the Code, Regulations or court cases where applicable.
Payments for which you should determine tax treatment

1. David Swanson, the CEO of R.H. Donnelley, used the corporate plane for personal travel. That was worth $71,405. 

2. Progress Energy pays for executives' spouses to travel to business meetings, if their attendance is required. 

3. Progress Energy also provides a car allowance for top executives. The CEO and chief operating officer get as much as $18,600 a year. The company also pays for car washes. 

4. Highwoods paid $13,795 for club memberships that it said Michael Harris, the chief operating officer, doesn't use exclusively for business purposes. 

5. First Citizens spent $48,535 on club initiation and application fees that benefited Carol Yochem, an executive vice president. 

6. Five of R.H. Donnelley's top executives each received $11,975 for personal financial planning. 

7. Progress Energy CEO Robert McGehee received $15,110 for financial and estate planning. 

8. First Citizens spent $173,248 on an alarm and monitoring fees to safeguard the home of CEO Lewis Holding. 

9. Alliance One spent $257,995 moving Peyton Green III, the former executive vice president for sales, to Morrisville after the company moved its headquarters there.

10. Peyton Green III left Alliance One in March and received $445,385 in termination-related payments. 

